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Shri Vishwamitra Shikshan Samiti registered as a society was established as a Recruitment 
firm with services including hiring solutions & campus drives. In the year 2012, we made an entry 
into Vocational Training & Skill Development.

Our organization, Shri Vishwamitra Shikshan Samiti over the past twelve years, has been 
committed to driving impactful change by collaborating with purpose-driven partners and 
spearheading initiatives that truly make a difference.

Guided by our mission to transform lives through skill development, entrepreneurship, and 
livelihood creation, we've forged impactful collaborations with industry stalwarts like HDFC 
Bank, SPMCIL, JSP Foundation, AtoS, LinkedIn, Unicef Yuwaah and SBI Foundation.  These 
partnerships have enabled us to pool our collective resources and expertise, ushering in 
meaningful change.

In the past two years alone, we've empowered a staggering 7,000 women & youth across 
various sectors including health, nurturing their self-reliance and opening doors to new 
employment horizons. Our commitment to the upliftment of women resonates deeply with our 
core values.

Moreover, our dedication extends to transforming the lives of 3,400 disabled youths. We trained 
them in sectors including retail, BFSI, and KPO/BPO, with the overarching goal of fostering 
inclusion and integrating them into the mainstream workforce.

Beyond numbers, our impact has been felt across 1,00,000 lives, as communities grow stronger 
and individuals embrace newfound opportunities. But our journey doesn't stop here; we believe 
that collaboration can magnify our efforts even further.

We've also been instrumental in fostering government tie-ups that strengthen our 
commitment to social change. We're humbled to be associated with esteemed ministries and 
departments such as the Ministry of Rural Development, Ministry of Urban Development, 
Minority Affairs, Social Justice, Tribal Affairs, Technical Education, and more. Our collaborations 
extend to flagship government initiatives like DDU GKY, PMKVY, and NULM, reflecting our 
alignment with national development priorities.

Excitingly, we have been selected to implement the P2E (Passport to Earning) program for 
UNICEF- YuWaah. This remarkable opportunity showcases our commitment to empowering 
young individuals and preparing them for meaningful careers.

About Company
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CEO’s DESK

Sanjay Kapdi
Founder, SVSS

Mr. Sanjay Kapdi, a man of dual personas - a chartered 
accountant by profession and an entrepreneur at 
heart - embarked on a journey that intertwined his 
passion for business with his commitment to social 
impact. His narrative illuminates the transformative 
power of education and entrepreneurship in shaping 
communities

In 2007, Mr. Kapdi commenced his professional journey 
as a senior analyst with JP Morgan Chase. However, the 
conventional path of corporate life could not confine his 
restless spirit. Driven by an innate desire to create 
change and empower others, he pivoted towards his 
true calling – entrepreneurship. In 2009, he laid the 
foundation of Shri Vishwamitra Shikshan Samiti, 
marking the genesis of his remarkable expedition into 
the realm of skilling and education.

Shri Vishwamitra Shikshan Samiti emerged as a beacon 
of hope, especially for the underprivileged sections of 
society. Mr. Kapdi envisioned a platform that would not 
only impart education but also instill life skills, fostering 
holistic development among its beneficiaries. His 
unwavering dedication and strategic vision propelled 
the organization towards exponential growth, garnering 
accolades and admiration along the way.

Under Mr. Kapdi's stewardship, Shri Vishwamitra 
Shikshan Samiti pioneered various initiatives aimed at 
bridging the gap between education and employability. 
By leveraging innovative teaching methodologies and 
forging partnerships with industry stakeholders, the 
organization facilitated skill development programs 
that equipped individuals with the requisite 
competencies for the contemporary job market.

Beyond merely imparting knowledge, Mr. Kapdi 
championed the cause of empowerment, advocating 
for inclusivity and equal opportunities. His initiatives 
transcended geographical barriers, reaching remote 
corners where educational infrastructure was scarce. 
Through scholarships, mentorship programs, and 
vocational training, he enabled countless individuals to 
break the shackles of poverty and carve out a brighter 
future for themselves.
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Empower individuals through skill development, 
entrepreneurship, and capacity building. 

Create job opportunities and enhance income generation for 
unemployed youth, women, and marginalized communities. 

Foster sustainable development by promoting sector-specific 
skills in areas such as apparel, food processing, construction, 
beauty and wellness, green jobs, logistics, agriculture, healthcare, 
tourism, and hospitality. 

Establish strong partnerships and collaborations with ministries, 
sector skill councils, corporates, and NGOs to expand the reach 
and impact of skill development initiatives. 

Ensure the highest quality standards in training programs, 
content development, and education delivery systems. 

Facilitate social inclusion and promote equal opportunities for all, 
including persons with disabilities. 

OUR PORTFOLIO
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OUR BOARD 

Mr. Sanjay Kapdi
Secretary

Mr. Manoj Pal
Treasurer

Mr. Avinash Dubey
President 

Ms Sachi Rajawat
Joint Secretary

Mr. Parveen Giri
Member

Mr. Manoj Rathor
Member

Ms Pratibha Dusaj
Member

Mrs. Monika Bose
Vice President
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PROGRAMS OF THIS YEAR 
Yashasvi Program -JSP Foundation
Location 
Chhatisgarh, Jharkhand,
Odisha
 

Trained 
504   

Source of fund
CSR- JSP

CGF Samhita -LinkedIn Project
Location 
Pan India 

Trained 
3000 

Source of fund
CSR – CGF

ACES - Avant Garde Project 
Location 
Delhi 

Trained 
120 

Source of fund
 CSR – ACES

Uttar Pradesh Skill Development Mission
Location 
Uttar Pradesh

Trained 
1500

Source of fund
UPSDM 

 

 

 



146

Women Livelihood and Entrepreneurship 
Development Projects-  

A special initiative of JSP Foundation to support for higher education / vocational education for self 
reliance and empowerment of girl child /women from poor / underprivileged section.This program 
looks after the financial bearing of the Girls who otherwise sacrifice and compromise with their 
dreams to pursue education due to lack of financial support and various other situations in their 
families. We are training 504 beneficiaries in the states of Chhattisgarhi, Jharkhand & Odisha in 
sectors like healthcare, beauty,  IT & Telecom.

1. JSP Foundation – January’23 Onwards

 

 

 



Beyond numbers, our impact has been felt across 1,00,000 lives, as communities grow stronger 
and individuals embrace newfound opportunities. But our journey doesn't stop here; we believe 
that collaboration can magnify our efforts even further.

We've also been instrumental in fostering government tie-ups that strengthen our 
commitment to social change. We're humbled to be associated with esteemed ministries and 
departments such as the Ministry of Rural Development, Ministry of Urban Development, 
Minority Affairs, Social Justice, Tribal Affairs, Technical Education, and more. Our collaborations 
extend to flagship government initiatives like DDU GKY, PMKVY, and NULM, reflecting our 
alignment with national development priorities.

Excitingly, we have been selected to implement the P2E (Passport to Earning) program for 
UNICEF- YuWaah. This remarkable opportunity showcases our commitment to empowering 
young individuals and preparing them for meaningful careers.

1. Digital Inclusion + Mentorship 

2. Financial Inclusion 

3. industry Specific Skills

A special initiative of JSP Foundation to support for higher education / vocational education for self reliance and 
empowerment of girl child /women from poor / underprivileged section.This program looks after the financial 
bearing of the Girls who otherwise sacrifice and compromise with their dreams to pursue education due to lack of 
financial support and various other situations in their families. We are training 504 beneficiaries in the states of 
Chhattisgarhi, Jharkhand & Odisha in sectors like healthcare, beauty,  IT & Telecom.

mediums to expand employment opportunities and increased mobility, savings and financial goal 
management.

The program is divided in three types of trainings

2. Linkedin Project - January’23 onwards
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HDFC Bank aspires to create significant and sustainable societal value through its social initiatives to embrace the 
most disadvantaged sections of society, by empowering millions of people to be self-reliant and contribute to the 
growth of the nation. The Bank believes that national development happens when its communities are 
empowered to attain sustainable livelihood. In this regard, the Bank, under its social umbrella of ‘Parivartan’ is 
reaching out to communities to make them self-sufficient and empowered. 

In association with HDFC Bank, we have been instrumental in changing lives of 5000 women 
beneficiaries in last 1 .5 years through different skill based training & employment in Apparel sector.

3.  HDFC Parivartan
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Creating employment opportunities – both wage & self for betterment of society, rural community development 
and women empowerment are the main goals of this project by providing skills training in the Apparel Sector. We 
have trained 400 women candidates in Apparel sector in Noida (UP) and Dewas (MP) .

4. Security Printing & Minting 
Corporation of India Ltd. (SPMCIL)
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Our Skill 
Development Activities 
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Phase I

Centre Set Up

Infrastructure
The Infrastructure and other 
requirements will be fulfilled 
on approval

Phase II

Mobilization & Training

Create Awareness

Prescreening and 
enrollment

Through Awareness 
camps,kioksk, newspaper inserts 

etc

Candidates will be enrolled 
for traning after an aptitute 

and interest test

Vocational Training
Candidates will be trained in 

technical and 
practicalaspects of the job 

roles with help of case 

Phase II

Assesment & Placements

Internal Assessments

Assessment & Certification

Surprise tests, VIVA etc.

Assessments and 
certifications will be done by

respective Sector Skill 
Councils 

Placements & Mentoring
The Candidates Will be 
assisted with suitable 

placements or self 
employment 

opportunities/SHG. We will 
mentor them for three 

months to ensure stability 
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Micro - entrepreneurship support 
Self-employment support (guidance for loans from banks)
Associating trainees for freelance assignments
Creating self-help groups of candidates and assisting them in
opening their own start up providing them loans & finance
Connecting candidates for income opportunities with small and 
medium enterprises
Registering candidates on various apps like urban clap for income 
opportunities
Assisting candidates with pradhan mantri mudra yojna loans and 
providing them funds
Making them aware about various government schemes

Placement support
Assisting trainees for placements with in house team of recruiters
Interview based training – mock interviews
Campus drives / job fairs
Registering trainees on job portals for new job opportunities
Connecting trainees with employment exchanges / rojgar boards
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OUR TEAM
Experienced Team having experience of Education & 
Skill Development Sector

  

Experienced team of Mobilizers and Resource Persons 
for screening candidates

Team of 150 Plus Trainers – All being certified by 
Sector Skills Council

In-house team of experienced professionals from 
Recruitment background

NIESBUD Certified 15 Trainers in Entrepreneurship

Dedicated Team for guiding candidates for Loan from 
Banks and other sources
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